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: SAYS GOVT SCRAPPED 1500 COLONIAL LAWS

Will relook at sedition, you
defer hearing: Govt to SC

Will re-examine
124A...Prime
Minister committed
to civil liberties,
cherished freedoms,
says home ministry

ANANTHAKRISHNAN G
New Delhi, May 9

CLAIMING THAT IT is “t’ully
cognizant of thevarious views”
being expressed on sedition
law, the Centre Monday told
the Supreme Court that it“has
decided to re-examine and re-
consider the provisions of Sec-
tion 124A (that deal with the
offence)” and urged it to defer
hearing on petitions challeng-
ing the Constitutional validity
of thelaw until such exerciseis
carried out “before an appro-
priate forum”.

In a brief affidavit, the
ministry of home affairs said
that Prime Minister Naren-
dra Modi has “periodicaily,in
various forums, expressed
his unequivocal views in
favour of protection of civil
liberties, respect of human
rights, and giving meaning
to the constitutionally cher-
ished freedoms by the people
of the country”. The PM, it

| minan afﬁdavil,‘ wThe PM,itadded, mThe
Union home “has repeatedly government
ministry said said that one of has decided to
PM Narendra India's strengthsis  re-examine
Modi has the diverse and reconsider
| periodically,in | thought streams the provisions
various forums, | that beautifully of Section
expressed his flourish in our 124Aof the
unequivocal country IPC which can
| viewsin favour | e only be done
| of protection of | | before the
civil liberties | A . competent
and respectof forum, the
human rights i affidavit said

tedtomaintainand protect the
sovercignty and integrity of
this great nation, has decided
to re-examine and reconsider

:

eigntyand integrity, there are
also concerns about its abuse

=8 far as section 124A1is

f Section 124A
of thc Indian Penal Codewhich
can only be done before the
competent forum”, the affi-
davit said.

In view of this, the govern-
ment i

o views expressed in public

it said he “believes that at a
time when ournation is mark-
ing‘Azadi Ka Amrit Mahotsav’
(75 yearssince independence),
we need to as a nation work
even harder to shed colonial
baggage that has passed its
utility, which includes out-
dated colonial laws and prac-
tices.In that spirit,the Govern-
ment of India has scrapped
over 1500 outdated laws since
2014-15. 1t has also ended
over 25,000 compliance bur-
denswhichare causingunnec-
essary hurdles to people of our
country. Various offences
which were causing mindless
hindrances to people have
been decriminalised.Thisisan
ongoing process. These were
laws and compliances which
reeked of a colonial mindset
and thus have no place in
today's India”.

Hearing the petitions, a
three-judge bench, headed by
Chief Justice of India N V
Ramana, had asked the Cen-
tre to apprise the court of its
stand vis-a-vis Section 124A.

cad-
ans, m(dlcctua]sand citi-
zens in general. While they
agree about the need for statu-

that this Hon'ble court may not
invest time in examining the
validity of Section 1244 once
again and be pleased to await

P
ous offences of divisive nature
affecting the very sovereignty
and integrity of the country,
actsleading to destabilising the

added, “has rep y said  theexercise government by law
that one of India’s tobe by the Gov- bylaw
is the diverse thought ernment of India before an orprohnhnedbylaw Requiring

streams that beautifully
flourish in our country”.
“The government of India
being fully cognisant of vari-
ous views being expressed on
the subject of seditionandalso

appropriate forum where such
reconsideration is constitu-
tionally permitted”.

it did not :pecny any m\m
frame for this*

a penal provision for such pur-
poses is gmenlly accepted by
everyone in le; state

Thebench al: ifit
should refer the mattertoa
larger five-judge Constitu-
tion bench in view of the
1962 decision of a Constitu-
tion bench in the case Kedar
Nath Singh vs State of Bihar,
and sought the views of the
Centre, the petitioners and
Attorney General KK Venu-
gopal on this.

In the Kedar Nath Singh
case,theapex court had upheld
lhe valn.h(y of [he sedition law

torestrictits

interest. However,concerns are
raised it icati d

The government said that

having I the con-
cerns of civil liberties and
human rights, while commit-

the
need for a statutory provision
todeal withactsagainst sover-

abuse for the purposes

not intended by law”, said the

affidavit.
Referring to the PM’s views,

scope for misuse. It had held
that unless accompanied by
incitement or a call for vio-
lence, criticism of the govern-
mentcannotbe construedasa
seditious offence.

‘Offer shopping’ sees sharp rise in IT
sector as demand for talent grows

SHUBHRA TANDON
Mumbai, May 9
GROWING DEMAND FOR
talent in the information
technology (IT) sector has led
to a sharp tise in ‘offer shop-
ping’ or ‘offer trading’ for
roles across companies. The
offer drop ratio has risen
across sectors,but for I, it has
nowgone upto 50-55% from
25%in two years.

The offer drop ratio is the
number of people who accept
the offer to the number of
people who join. The practice
has become so common that
on average each candidate is
holding five to six offers and
then taking up the best one.
Thisisalso becoming a major
pain point for the human
resource (HR) departments,
whichare now findingithard
to forecast hiring.

‘Offer trading’ is rampant
as candidates hold multiple
offers and have parallel con-
versations  with  several
employers at the same time
tomove the offervalue incre-
mentally. Xpheno, the Ben-
galuru-based  specialist
staffing firm has observed
that a candidate picks an
offer, serves the notice to the
current empioyer and then
uses the notice period tocon-
tinue collecting more offers.

Prasadh MS, technology
specialist at Xpheno, said:
“Offer trading is now the
game. Candidates use the

Offer drop ratio (sector-wise)
Dropout, %
w FY2021
™ FY21-22

sectors — automotive, con-
sulting, consumer business,
healthcare, IT and pharma-
ceuticals has risen to nearly
35% in the financial year
ended March 31, 2022, as
against 27.06% in FY21,
according to data shared by
Spectrum Talent Manage-
ment. Consulting, consumer
goods businesses
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Spectrum Talent Management:

ties. Also, earlier candidates
would lookaround for oppor-
tunities within their city lim-
its, but now with remote
working a person has many
more opportunities to choose
from without moving cities
which is leading to a risc in

offershopping,” Gupta said.
However,within ITtoo, the
trend is more

tion in the public domain has
changed how people search,
evaluate,and try on a poten-
tial job before they accept it.
The job seekers are looking
for insights from those who
know the team, work culture,
flexibility, perks, benefitsand
other experiences. They check
out photos and videos that
provide a peek inside the
walls of a potential employer.

“Today, a job seeker com-
pares all aspects and not just
salary before making a final
decision for the offer, just like
what consumers do while
shopping. Employers are not
looking for just any candi-
date; they are looking for the
right candidate.And the right
candidate comes to them
with eyes wide open because
they’ve done their research
shopping for the right job,”
Tanwar said.

While offer shopping is
not new, the organisations
trying to make up for the
losses in the last two years

and

nies are facing

Offer drop ratio

popular in
across six sectors

vanilla skills like

through aggressive hiring
and availability of candidates

IT compa-

the maximum hasrisen tonearly Java,which have through virtual interactions
brunt of this 35%inthe financial @ wider hiring are also leading to the rise in
trend with offer voar ended March  SCOPe  across offer shopping. However,
drop ratios of 31, 2022, as against companies. The  Parul Mathur, senior vice-
38%, 29% and ¥ e firms in more president (HR & training),
530 respec-  27:08%iNFY2L  pniche areas like  Tradelndia,believes the trend
tively. In the last T telecom hard- isshort-lived.

year, it has risen
sharply.

Vidur Gupta, director and
co-founder, Spectrum Talent
M t, highli

“The fact that most organ-
isations are settling for vir-
tual interviews over tradi-
tional physical interviews is

ware or consult-
ing firms are
limited in numberand there-
fore talent with skills suitable

offer on hand as the base to
negotiate the next offer. The
ideais to maximise the num-
ber of offers they can collect
and hep over them to max-
imise the value. We also have
cases wherea counter-offeris
negotiated with the current
employer in the last week of
the notice period and the can-
didate stays on.”

Offer drop ratio across six

for these finds limited adding to the number of
that apart from the high options. offers being made across
demand, longer notice peri- Raj Tanwar, chief strategy  industries. However, the
ods and work from home are  officer & HR head at Advan-  trend is short-lived and

contributing to the rise in
offer shopping. “The biggest
challenge in India is that the
notice period in organisa-
tions is up to three months,
which gives the candidates a
lot of time to accept an offer

and

around for more opportuni-

might see a steep dip in the
next half of the year as com-
panies get down to strategy
execution mode,” she said

However, Gupta of Spec-
trum believes that it is still a
job-seekers market and the
trend is here to stay at least
for the rest of the year.

tage Club,a global employee
benefits provider, said that
offer shopping is a fall-out of
Great Resignation and is
becoming popular even
amongst passive job-seekers.
He finds the phenomenon
similar to how consumers
shop. Easy access to informa-

then keep looking

Hiring activity expected to increase 20-30% in FY23

SHUBHRA TANDON
Mumbai, May 9

HIRING MOMENTUM IN the
coming months will remain
buoyant across sectors and is
expected to increase 20-30%
overthe last financial year, with
jobs available across banking
and financial services, manu-
facturing, IT/ITes, retail,
healthcare, telecom, automo-
tive and real estate.

Sekhar Garisa, CEO, Mon-
ster India told FE that the job
demand looks i and

upcoming months, with
demand for fresher and junior

India Inc have improved
sequentially, with more than
549 of corp looking to

remaining high in the next few
months. “We are expected to
seea 20-30% increase in jobs
inFY23as toFY22.

hire in the June quarter versus
the previous one.This indicates
arise of four percentage points

The hiring activity will be
largely focused on BESI, tele-

The information and tech-
nology sector saw 95% of

com/ISP ai ing
sectors along with p

tohire.Thi

hiring in IT/1TeS, healthcare,
retail, automotive and real
estate industries,” he said.
According to the latest
TeamLease out-

by educational services with
86% of the employers express-
ing intention to hire. E-com-
merceand technologystart-ups

will remain strong for the

ploy
look Report, hiringintentionsof

ticals were the other front run-

nersin the hiringintent.

According to consultants,
demand for entry level talent
is the highest, which has seen
a 10 percentage points
growth in hiring intent. Fur-
ther, from a function point of
view, sales and IT functions
will remain in demand.

To be sure, the year 2022
started on a weak note due to
the Omicron wave that hit in
January, however, February
onwards hiring numbers have
remained strong. With strong
growth in hiring numbers in
February and March, the over-

all hiring numbers for the
fourth quarter were higher.
Linkedin India’s Labour
Market Update for the quarter
found that hiring rate was
101%higheryear-on-yearcom-
pared to pre-Covid levels.
Remote working options,
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Nt Peofiiflass} trom ordinary
thes sher Tax

Net Proiti{lLoss) from ordinary
activities atter Tax (after
Extragrdinary items

Paic up Equity Share Capdal
iFace vaiue of T 10/ par

before and after extraordinary
Homs, net of Tax Expanse [not
annualized)

Nole. Figus

i)

Reserves excluding Revaiuation
Reserves (as per Balance
Sheet of pravious ascounting
year)

Basic Earnings Per Shace {in 2)
before and after Extraordinary

Diluted Earing Per Share {in 2}

641,958 652378 6572838 2577013 2684,590
31,031 27892 (134921) 104483 (BB 758)
31051 27892 (1.34921) 104483 (88.758)

&80, 868,004 587556 8B80%4 587,550

£ - 16,13,082 1203725
038 0.32 {230} 1.27 (1.53)
0.38 0.32 12305 1.27. (1.53)

s of the previcus perods have been Note: The o

2015.

y

Place. Mumbai

P

Ajok Srivastavs
Exacuive Director

Vivek Wahi
Exsolive Due

644482 655110 5.74.454
31,717 26610 (1,35464)
34226 28248 {144.174)

8ERD94 568,088 5.87,556

0.39 0.33 (2.45)
0.39 Q.33 {2.45)

Bave is an extract of the detaled format of Quarter Ended Fm.s'

regroupadireclassiiod whersver considered Slock Exchanges under Reguiition 33 of the SEBI (Listing and Other D
The full forma! of the Quarter Ended Fmancial Resuits are availadble on

www.bseindia.com, www.nseindia.com and www.cantratbankofindia.co.in
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HARYANA LEATHER e

CHEMICALS LTD.
CIN: L74999HR1985PLC019905
Regd. Off: 72-77, HSIIDC Industrial Estate,
Hansi Road, Jind-126102 (Haryana)

NOTICE

Nolice is hereby given hal pursuant to|
Reguiation 29 read with Regulalion 47 of
SEBI (Lisiing Obligations and Disclosure
Requirements) Regulations. 2015 the
meeling of the Boarc of Direclors of the
Company is schedulsd o be held on|

Wodaacay e n‘ dayof My, 2022 at
02:30 PM. rate offce at
14058, !Ignllurl Towers, South Cl?yl
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approve inter-ska the. audted e
Results of the Company (Standalons) for
the financial year and quarter ended
31"Marcn, 2022.

The Board of Directors in the aforesaic.
meeting wil als0 consider e recommen-
dation of dividend, if any, lor the Financial
Year2021-22
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A Learning Journey of Experiences with
Award-winning faculty

Specialised workshops.

Opportunity fo intem wilh he besl
Masterclasses with induslry expens

al Asia's Premigre Institute
Film, Communication & WIM Arts

.
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Degree, Post-Graduate & Diploma Programmes

Dftered tnder an Agreement with Rajiv Gandbi National institate
of Youth Development (RGNIYD), an Institute of Nationat Importance

BSC Filmmaking | 3 Years

MA Fitmmaking with Specialisation | 2 Years.
offered: C
Sound Recording & DesignVFX)

Producing/Prociuction Design

Direcio

MA Screenwiiing 12 Years | Dip Scresnuniing | 1 vear

8085 Animation | 4 Years 8Des Game Design | 4 Years

MA Costume De

80 Fashon Dosign 4 ears

BDes Visual Communication Design | 4 Years

MBA Meaia & Ententainment | 2 Years

BBA Media & Communication | 3 Years

8B4 Event Management | 3Years | M Event Managemen! & Experiential Marketing |2 Years

BBA Sports & Esports Management | 3 Years | MBA Sports & Esports Management | 2 Years
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BA Acting 13 ears

Adv. Dip Acting 1 2 Years

BA Music Production & Compo

ssition | 3 Yeare
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