ROSTER SUMMARY AS ON 31.12.2018
CENTRAL BANK OF INDIA

Name of Post : Scale |
ASST. MANAGER

Name of State/UT/AIll India

- Category / Grade
OFFICER/ GRADE-A

‘Method of
Promotion by selection

Total Number of Posts in the Grade as on 31.12.2017 % of reservation prescribed for
5950 SC=15 %, ST=7.5%
Total Number of Posts in the Grade as on 31.12.2018 | Posts reserved as per Existing No. of Number of reserved vacancies
5523 % of reservation Employees carried forward surplus (+)
SCALE -l Shortfall (-)
Year Sanctioned SC ST UR SC ST SC ST ‘ SC ST
Strength
1 2 3 4 5 6 7 8 9 10 ‘ 11
Ason ¥ 5950 837 480 4633 893 446 837 480 -56 ‘ +34
01.01.2018 ‘
Add: 317 48 23 246 47 24 48 23 +1 -1
Additions
during the
year 2018 ‘
Less: 744 125 54 565 112 56 125 54 -13 i| +2
Wastages : {
during the \
year 2018 |
Total as on 5523 760 | 449 | 4314 828 414 760 449 -68 \ +35
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